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Applications Due By 
November 17, 2020

• Possesses excellent people skills, presents a positive 
image of the district and will listen to input and make 
a decision when necessary.

• Possesses the leadership skills required to respond 
to the opportunities and challenges presented by an 
ethnically and culturally diverse community. 

• Inspires trust, self-confidence, and models high 
standards of integrity and personal performance with 
the ability to develop and communicate a vision of 

quality education for the 
future to the board, staff 

and community.

• Is a strong 
communicator; 

speaking, 
listening and 
writing.

• Has experience recruiting and maintaining 
exceptional staff for the district and schools. 

• Is strongly committed to a "student first" 
philosophy in all decisions.

• Possesses the ability to enhance student 
performance, especially in identifying and closing 
or narrowing the gaps in student achievement. 

• Promotes a positive and professional 
environment for district employees and Board.  

• Commitment to and experience dealing with all 
genders, races, socio-economic groups. 

• Has classroom experience.

• Promotes positive student behavior conducive to 
a healthy and safe learning environment. 

• Is comfortable leading innovation and reform 
efforts.

All materials submitted as part of the 
superintendent application will remain confidential 
to the extent allowed by law, which includes board 
review in a closed session of the Board of 
Education. After all applications have been 
reviewed and preliminary interviews conducted by 
the consulting firm, the names of the semifinalists 
will be presented to the Urbandale Community 
School District Board of Education for its 
consideration. Selection of candidates for final 
interviews is the sole responsibility of the board. 

Board members may elect to visit the communities 
of finalists for the position of superintendent. 
Persons wishing to be considered for the position 
�X�M�T�Z�Q�I���X�Z�G�R�N�Y���F�S���F�U�U�Q�N�H�F�Y�N�T�S���K�N�Q�J���T�S�Q�N�S�J���N�S�H�Q�Z�I�N�S�L��

   • A letter of application stating personal      
      qualifications, experiences, and reasons 
      for interest in the position.

   • The online application form and resume.

   • Four current letters of recommendation.

Salary will be in the range of $215,000 plus an 
excellent benefit package. Final salary for the 
successful candidate will be determined based upon 
proven experience, qualifications, and meeting 
Board of Education criteria.

Urbandale CSD encourages all qualified candidates to 
apply. Candidates must have or be qualified to obtain 
certification as a Superintendent in Iowa. Inquiries 
concerning certification requirements can be 
directed to the Iowa Department of Education. 

Apply Online: rayassoc.com
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glr@rayassoc.com
Please do not directly contact the Board of Education 
or District. 

Salary and Bene�ts

Requirements

Deadline and Selection

Urbandale CSD Seeks a Superintendent Who


